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Embracing diversity, 
inclusion, recognition

Warm greetings and congratulations on 
this very special day to all women executives 
in the region and globally. 
As you go through these pages, the 
verdict is pretty much unanimous. The 
efforts by governments and institutions 
to raise the profile of diversity and equal 
opportunities have been experienced 
positively by almost all of you. Almost 
all of you have written back commenting 
that, yes efforts to raise awareness and 

bring in diversity and inclusion have improved your work 
environment. And that is really heartening to read.
Employers and peers are beginning to understand that 
diversity and inclusion are part of the workplace. Moreover, 
these initiatives and efforts to break away from traditional 
organizational thinking, will pay dividends over a period of 
time through increased loyalty, compassion, motivation 
and empathy amongst team members. Surely, diversity and 
inclusion can only work towards increasing the congeniality 
of the work environment over a period of time.
For employers, diversity and inclusion is also good news. 
Access to new and growing diverse talent pools that are 
compatible with the skills of an organization are critical for 
business growth. Multiple studies have shown that diverse 
and inclusive thinking, call it out of the box if you like, inside 
teams helps to break lock jams of stereotyped processes and 
thinking. 
And that is innovation, growth and disruption inside 
organizations, so much a critical part of the business 
environment as well, that we find ourselves immersed in 
today. 
Many of you have also written about the satisfaction that you 
feel, when your tireless efforts yield business results and you 
are recognized by your customers, partners, team members, 
employers and management. And that is a positive cycle of 
motivation, dedication, and payback working at its very best. 
Kudos to all of you for reaching and aspiring to those levels of 
performance.
At the end I thank all of you for participating in this special 
edition and wish you the best of luck and positive thinking in 
the months ahead.
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Diversity awareness is about being 
mindful of others and embracing all 
aspects of their humanity. This means 
respecting and valuing the skills and 
differences that each staff member 
brings into the workspace. Global 
awareness of the power of diversity is 
growing and am excited to see how we 
are embracing a mindset of inclusivity 
at Blackboard. 
As a South African I am apt to quote 
Nelson Mandela, who said that diversity 
does not divide us, but instead helps us 
to adopt our understanding of common 
humanity; to learn from the richness 
of how human life is diverse. These 
profound words underpin embracing a 
diverse workplace as we know it today.

Power of diversity 
is growing

ADRIANA BOTHA,
Senior Educational Consultant EMEA, 
Blackboard.

MOST CHALLENGING
Challenging work is a great 
motivator. It keeps me 
engaged, interested and more 
specifically, enables me to 
utilise the skills and experience 
I have honed from many years 
of working in higher education.

DREAM ENVIRONMENT 

MOST ENGAGING

My dream work environment 
is one where I can work 
collaboratively as part of a team 
that supports and celebrates 
everyone’s talents and skills 
and encourages each other in 
sharing ideas.

On a personal level, I feel an 
emotional connection to my role 
and the company because we are 
working toward a common mission 
and vision that helps students and 
educational institutions, and I can 
see the impact I am making. 
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Huge progress is being made in 
this area and it has been proven 
that organisations with a diverse 
workforce perform better than 
those who do not. Sophos has a 
fantastic Diversity and Inclusion 
program where voluntary groups 
of employees come together 
based on shared identity, values 
or lived experiences with an open 
forum provided for employees 
to meet and support one another 
and strengthen the sense of 
belonging at Sophos.

Helping 
others succeed

ANDREA CARTER,
Regional Director Marketing NEMEA, Sophos.

MOST CHALLENGING
Challenging work is a great motivator. 
It keeps me engaged, interested 
and more specifically, enables me to 
utilise the skills and experience I have 
honed from many years of working in 
higher education.

DREAM ENVIRONMENT 

MOST ENGAGING

Andrea’s dream work environment 
is one where diversity is celebrated, 
where there is total trust between the 
team and where everyone is working 
to achieve the same goal that they are 
passionate about! And of course, an 
environment where fun is part of every 
day. In terms of culture – respect, 
collaboration over competition, 
recognition and positivity. 

Leading and managing an amazing 
team is a great privilege. Seeing 
the team work seamlessly together 
even though they span numerous 
cultures and regions makes me 
proud every single day. The most 
satisfying part of the job is seeing 
the team develop, grow in their 
skills, and get recognition from 
across the business for the great 
work they do. The true value of a 
leader is in helping others succeed 
beyond what they thought possible. 
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The most challenging aspect of my current 
role is getting technology aligned with 
different department leaders and colleagues 
and learning how to work around this 
problem was quite challenging. However, I 
learned to make the best use of the given 
tools and functions.

MOST CHALLENGING

ANITA CHALKE,
Head of Company Incorporation and Regional 
Support Services, Proven.

Working in your 
dream role
There has been an increase in the 
awareness of diversity. I am very proud 
to witness the transition in my own 
company and within the industry. 
Proven is headquartered in Saudi Arabia 
and has expanded in Asia, Europe and 
the Middle East. The primary reason 
for the company’s success is respecting 
and valuing the skills and differences 
that each staff member brings to the 
workplace regardless of gender.

MOST ENGAGING 
Clear and approachable communication 
with my peers has been advantageous 
and gives the satisfaction of belonging and 
helping clients and co-workers. Being open 
and forming personal connections is who 
I am. I believe in being approachable, and 
trustworthy. 

DREAM ENVIRONMENT 
It has been a privilege to live 
my dream and work in an 
environment and culture such as 
Proven. My skills and dedication 
are appreciated and valued based 
on my contribution.
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Team member’s 
integrity

DREAM ENVIRONMENT 

MOST ENGAGING

MOST CHALLENGING

Integrity is one of the most important 
traits that a team member can have, 
as research has an immense impact 
on others. It is  also vital that research 
is backed up by evidence and cross-
reviewed. Having cultural and mutual 
respect and integrity from the top-
down team is essential.

Communicating with people and lifting 
the burden of securing their digital 
way of life, with threat research and 
advancement Unit 42 provides, is one of 
the most gratifying parts of working.

Working in cybersecurity has many 
challenges on a day-to-day basis, 
such as staying on top of all threat 
information and attacks, malicious 
tools and campaigns, and also 
keeping up to date with new 
technology trends. While some 
days can be very hectic, these 
challenges make the job exciting.

ANNA CHUNG,
Principal Researcher Unit 42, Palo Alto Networks.

Yes, there has been an 
increased awareness of 
diversity and its positive and 
essential role in the workplace. 
Diversity, inclusion and 
equity are important points 
of discussion in workplace 
culture, and it is great to 
see businesses taking more 
advantage of diverse skill sets 
those individuals from different 
backgrounds can bring to the 
workplace. Every individual 
brings unique qualities to a role.

INTERNATIONAL WOMEN’S DAY 2022 
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The industry has changed a lot since I 
started. The times are improving, and 
diversity is being more embraced. A 
career in technology can be an amazing 
experience. You will work with some 
of the brightest minds and the pace of 
innovation will continually keep you 
entertained and challenged. 
A career in technology does not mean 
that you must be an engineer. There are 
many roles in product management, 
marketing, sales, and other roles 
that women can consider. High-tech 
companies are investing and trying 
to lead by example with diversity and 
equality programs. This will help with 
the opportunity to be successful and for 
career path momentum.

High-tech 
leading diversity

CAROLYN CRANDALL,
Chief Security Advocate and CMO, Attivo Networks.

MOST CHALLENGING
With great power comes great 
responsibility. I have enjoyed being 
given the management responsibility 
to make decisions and drive change 
for the organisation. However, with 
these responsibilities, there is not 
always enough time in the day to 
achieve everything that I want to do.

DREAM ENVIRONMENT 

MOST ENGAGING

A fun and welcoming workplace 
culture, genuinely encouraging 
diversity, and providing flexible 
working conditions that make it 
possible for women with children 
and other caring commitments to 
continue contributing. 

The opportunity to educate the market 
on cybersecurity trends and innovation is 
enjoying. It has also been great to create 
new jobs for college hires and watch them 
flourish as they grow and gain skills. It is 
extremely fulfilling to see members of my 
team hit their stride and do remarkable 
things.
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There is an increased 
awareness of diversity 
and the positive role it 
plays in the workplace. 
It empowers the team to 
achieve greater creativity 
and innovation, allowing 
them to think outside the 
box, and drive innovation 
that allows them to 
grow closer to Tenable’s 
customers, partners, and 
communities. 

Ok to say, I 
do not know

CIARA CAMPBELL,
Senior Security Engineer, Tenable.

MOST CHALLENGING
It is continuous learning every day. Keeping up 
with required technical knowledge can be hard 
and the subject is so vast. Ciara has learnt that 
everyone comes across things they have not 
heard of before and it is okay to say, I do not 
know. An important lesson she has learnt is 
not to feel like she needs to know everything.

DREAM ENVIRONMENT 

MOST ENGAGING

Ciara believes her work should be appreciated, 
and her opinion valued. She also prefers to be 
treated with respect and to see others being 
treated the same. It is important to have a good 
work life balance and the flexibility to take her 
son to an appointment. Tenable has an open-
door policy and anyone can raise issues or 
concerns at an executive level at any time. The great thing about 

cybersecurity is the 
constant change and 
evolution. It keeps her 
on her toes, and she is 
continually learning. Mix of 
both business and technical 
aspects of the job and 
importantly using people 
skills is most engaging. She 
loves helping customers, 
particularly those who 
might be struggling, and 
solving their problems. 
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 At Intel, diversity and inclusion are 
among the most important forces 
driving the company’s evolution and 
reinvention. According to our recent 
Diversity, Equity and Inclusion survey 
conducted in UAE, 48% felt their 
business focuses on gender equality, 
and 87% said their organisation had set 
long-term goals to achieve inclusive 
working environment.
You can see positive changes happening 
across multiple industries. Workplace 
diversity offers immense benefits and 
helps improve workplace productivity, 
culture, reputation, and more. 

Working with 
multi-markets

DALIA KAMEL,
Regional Communications Manager 
META and Spain, Intel.

MOST CHALLENGING

DREAM ENVIRONMENT 

MOST ENGAGING

Intel is a company that challenges its 
employees and drives change across 
industry verticals. Having to adapt to 
the ever-evolving world of technology, 
then finding ways to collaborate with 
different teams internally to tell those 
stories is something that will always 
drive me. I have always strived to 
work in an organisation that provides 
equal opportunity and is diverse yet 
inclusive. 

The exposure to different cultures has 
helped shape my personality and made 
me a better, and a more understanding 
communications professional. Most of the 
projects we undertake are multi-market, 
critical workstreams and the successful 
delivery and reporting of results to the senior 
management team is always something I 
take great pride in.
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MOST CHALLENGING
If I had to pinpoint one thing, not 
being able to travel as frequently to 
the markets I look after has been 
difficult. I place a lot of value in face-
to-face interaction with my friends 
in the media and the move to virtual 

DREAM ENVIRONMENT 

MOST ENGAGING

Intel is a company that challenges its 
employees and drives change across 
industry verticals. Having to adapt to 
the ever-evolving world of technology, 
then finding ways to collaborate with 
different teams internally to tell those 
stories is something that will always 
drive me. I have always strived to 
work in an organisation that provides 
equal opportunity and is diverse yet 
inclusive. 

The exposure to different cultures has 
helped shape my personality and made 
me a better, and a more understanding 
communications professional. Most of the 
projects we undertake are multi-market, 
critical workstreams and the successful 
delivery and reporting of results to the senior 
management team is always something I 
take great pride in.

12

SPECIAL SUPPLEMENT

12 biznesstransform.com

SPECIAL SUPPLEMENT



MOST CHALLENGING
Working closely with the teams in each EMEA 
country, is a great opportunity to work with many 
different cultures. Each country is different but 
the same in so many ways. Finding out those 
differences and allowing them to adapt marketing 
plans is engaging. 

57% senior management 
are women
Kingston has had a diverse culture since it 
started 35 years ago. This diversity means 
that we work in a positive often creative 
environment. Different backgrounds mean 
there are many different ways of looking 
at a solution which is extremely beneficial. 
In the EMEA region, 57% of the senior 
management team are women and 42 
different nationalities are represented. We 
strongly believe that this is the foundation 
to Kingston’s success, and it is fantastic to 
see similar developments in many other 
companies Kingston works with. However, 
there is still more for us all to do for this to 
become the norm.
Managing a team of hardworking 
marketeers that take the Kingston 
philosophy out to our partners and 
beyond. The B2B, PR and Channel teams 
work as one to support partners of all 
different types, from retailers, data 
centres and influencers and underline our 
Kingston Is with Your ethos.

DEBBIE 
FOWLER, 
EMEA Marketing 

Manager,
Kingston Technology.
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It is clear now that most 
organisations are focusing 
on diversity and inclusion 
compared to some time back. 
We can see now organisations 
are giving opportunities based 
on qualifications and skills. As 
the business opportunities are 
growing and the market remains 
competitive, organisations are 
focusing on what makes them 
different. 
Diversity increases creativity and 
innovations. Having different 
perspectives brings different 
ideas, solutions and increases 
productivity. It also helps 
organisations to attract talents.

Diversity increasing 
creativity, 
innovation

DOAA SALEH,
Senior Customer Success Manager MEA, OutSystems.

MOST CHALLENGING

Adapting to changes that might happen 
or things that you have no direct control 
on is the most challenging. Success 
is not happening by chance. However, 
there are always things that we cannot 
control or even anticipate.

DREAM ENVIRONMENT 

MOST ENGAGING

My ideal work culture is where you can 
find a healthy work life balance, plans 
to grow, space to enjoy the work daily 
challenges, and free communication. 
All of this cannot be without the support 
of management that listens carefully, 
recognizes efforts and reacts to changes 
wisely. 

Supporting organisations and 
people and driving their success 
is the most satisfying facet of my 
job. Also, having my name linked 
to a success story I managed from 
beginning to end is particularly 
rewarding.
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The working culture within Esyasoft 
Technologies is based on trust, mutual 
respect, equality and empowerment. 
All employees are welcome to share 
thoughts and opinions along with 
bringing valuable perspectives and 
insights. 
This is a company where like-minded 
people are part of the very challenging 
but wonderful journey of growth and 
success, while enjoying a collaborative 
and open-minded working atmosphere. 
Dora is focused on developing 
comprehensive B2B strategies to reach 
the target audience of the utility sector, 
by providing a fresh approach to IoT 
business sphere and repositioning this 
start-up as the best solution provider 
for enabling smart utilities worldwide.

Creativity 
in B2B

MOST ENGAGING
Creativity and thinking outside the box are 
my framework for success and through 
these qualities, I have confidence in my 
ability to facilitate positive change and 
collective effort. But in the end, I let my 
accomplishments speak for themselves.

DORA HRKAC,
Head of Marketing and Communications, 
Esyasoft Technologies.

MOST CHALLENGING
My biggest obstacle is finding new 
ways of exploiting creativity. I am 
working for a niche IT company, 
dealing with, what I like to call hard 
core engineering, which mostly require 
non-disclosure agreements. 

DREAM ENVIRONMENT 
Identifying improved approaches 
and enhanced solutions to business 
challenges are activities that drive 
and inspire me. I believe that 
fresh perspectives and trying new 
techniques help businesses evolve 
and grow.

15
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Jobs with multiple 
functions

DREAM ENVIRONMENT 

MOST ENGAGING

MOST CHALLENGING

Work culture is an essential, if not the 
most important reason behind the success 
of individuals. A healthy work environment 
is one where colleagues are inspired by 
one another, and where there is a culture 
of support between leaders and teams.

Communication with students and being 
part of their journey is the most engaging 
aspect of my job. I am grateful for being 
part of this growing field, witnessing 
the breakthroughs happening in it and 
propagating this knowledge to our next 
generation of students.

It is almost impossible to find a 
job role where one’s role is limited 
to one function. Although this is 
an essential aspect of growth, it 
comes with its own challenges. The 
most important resolution, which is 
an essential learning of my identity 
as a woman, is that taking several 
roles is not only inevitable in one’s 
career, but one’s life in general.

DR NEAMAT EL GAYAR,
Associate Director of Research, School of Mathematical 
and Computer Sciences, Heriot-Watt University Dubai.

As organisations realise how much 
diversity functions as a major facilitator 
for innovation and fostering a positive 
culture, there has been increased 
awareness about the importance of 
it. Bringing in people from different 
backgrounds, age groups and other 
variables together is essential for any 
domain to thrive. 
As part of my role, my responsibilities 
include supporting staff and PhD 
students in their research endeavours 
and attracting top talents to apply for 
our programmes at the University. 
Also, research prioritisation as well as 
cultivating research culture amongst 
colleagues.

SPECIAL SUPPLEMENT

16 biznesstransform.com



In sales, you are measured with numbers 
and growth, and this can be quite 
challenging at times. We have had amazing 
transformational projects and I am really 
happy to be a part of these projects with my 
team and address the challenges head on.

MOST CHALLENGING

EYLEM AYDIN ORUC,
Unstructured Data Solutions, Sales 
Director MERAT, Dell Technologies.

More women 
going into tech
With research showing that diverse teams 
perform better and are more innovative, 
leaders across industries are recognizing 
that a diverse workforce is, as advocates 
have long suggested, good for business. As 
the tech industry seeks to shape the future, 
it is aiming to be more representative 
of that future, and we are seeing more 
women go into careers in tech. 
We believe that in empowering women 
to not only be leaders, but founders, we 
drive change and allow them to flourish as 
leaders in the business.

MOST ENGAGING 
Being able to make a positive impact for my 
team, peers, and customers is something 
that is very motivating for me. Variety in 
day-to-day activities is also one of the main 
reasons sales was an exciting path for me. I 
really like engaging with people and working 
on solutions to address customers’ needs. 

DREAM ENVIRONMENT 
My dream work environment 
and work culture is one where 
I am supported and motivated 
to achieve my highest potential. 
I have been lucky enough to be 
a part of Dell. By 2030, we are 
aiming for 50% of our global 
workforce and 40% of our global 
people leaders to be women.
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As cyberattacks become increasingly 
sophisticated, the most challenging 
aspect is to ensure cybersecurity 
evolves at a rapid pace. It is important 
to ensure cybersecurity strategies 
include not just right tools and 
technologies, but also the right training.

MOST CHALLENGING

HAIFA KETITI,
Senior Systems Engineer Middle East, 
Proofpoint.

Empowering 
female role models 
The UAE has been embracing diversity 
and gender balance strategies as part of 
its national agenda to foster inclusion 
and promote women as powerful and 
crucial pillars of business and society. 
However, diversity goes beyond gender 
and for the cybersecurity industry to 
keep pace with the evolving threat 
landscape, it needs greater diversity of 
all types and at all levels.

MOST ENGAGING 
Being able to say Haifa’s work helps 
keep people safe and secure while using 
their devices is what brings satisfaction. 
Cybersecurity presents opportunities for 
growth and development. It is a fast-paced, 
exciting industry, where no two days are the 
same and learning is continuous.  

DREAM ENVIRONMENT 
Haifa is fortunate to work within an 
organisation that empowers female 
role models and has a platform 
where she is encouraged to grow 
her skillset. She has been able to 
find her voice and build confidence 
without being intimidated by 
diversity issues that the industry has 
previously faced. 

SPECIAL SUPPLEMENT
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Very few like me

DREAM ENVIRONMENT

MOST ENGAGING

MOST CHALLENGING

Work culture stems from your 
company’s values. Everyone we 
hire embodies these values to 
create an ever-evolving work 
culture. 

The people are the most satisfying 
piece of my job. I am responsible 
for the personal and professional 
well-being of 75 people at Nomad 
Homes. It makes me ecstatic that 
they chose to work at Nomad 
Homes. 

My biggest challenge is also the 
people. How do we motivate our 
teams? How do we attract the best 
talent? How do we create the best 
environment for work? 

HELEN CHEN,
Co-founder and CEO, Nomad Homes.

Helen is a female founder CEO in 
real estate technology proptech and 
financial technology fintech. When I 
look around, there are very few people 
who look like me, so diversity is very 
important to me personally. Nomad 
Homes is a champion of diversity and 
helping the ecosystem to foster a more 
diverse environment. 
Helen’s role is Chief Hiring Officer, 
Chief Strategy Officer, Chief Fundraising 
Officer. My responsibility is to ensure 
that we are attracting the best talent, 
help them become their best self, and 
give them direction and resources to 
flourish. Diversity is core to business 
success. 
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The most challenging aspect is finding 
enough hours in the day. What we can do 
is limitless. Time, unfortunately, is not. 
So, we are constantly looking for how we 
can expand our capacity with volunteer 
supporters and sponsors.

MOST CHALLENGING

JENNIFER SAUKT, 
Founder of Thrift for Good.

What we can 
do is limitless
We are UAE’s leading charity thrift shop 
chain. We take in preloved items, sell and 
rehome them with zero waste, and donate 
100% of our profits to support children 
around the world. We are volunteer run 
with skeleton staff. My role is to make sure 
everyone is motivated, fill the gaps, and 
give direction to our work.
Diversity is our strength, especially as 
thrifting is something new to the UAE. We 
all bring insights from our home country 
to make Thrift for Good the accessible 
empowering place that it is.  

MOST ENGAGING 
The most satisfying aspect of my role is the 
connection with the charity projects we are 
doing this all for. I love receiving the reports 
and good news about what we are able to 
achieve. 

DREAM ENVIRONMENT 
I am lucky that I am living my 
dream. For me, every day is 
something new. We have a 
positive supportive work culture. 
Each staff member is a team 
leader, motivating each other and 
our volunteers. It is a community 
of people supporting a good 
cause. 

SPECIAL SUPPLEMENT
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Skills and 
attitudes 

DREAM ENVIRONMENT

MOST ENGAGING

MOST CHALLENGING

It is a place where diversity has 
been taken into consideration 
from all perspectives. I believe 
we can learn a lot from such 
an environment as people 
have different ideas to share 
and creativity thrives. It is very 
important to see that diversity is 
also reflected at the management 
and executive layers.

There are two aspects that I like 
the most about my role. First, the 
ability to develop talents across 
my team members. Second, the 
opportunity to work closely with 
partners and customers, to create 
synergies leading to partnerships 
and business objectives.

The most challenging aspect 
is finding right talent in the 
market with the right attitude 
and personality that can fit 
with the team. It is easy to find 
candidates with skills, however, it is 
challenging to find them with right 
attitude. It is very difficult to unlock 
this aspect during job interviews.

KINDA BAYDOUN,
Regional Channel and Distribution 
Manager Middle East, Veeam Software.

In our region, there has been a 
noticeable progress in this space over 
the past 10 years and especially in the 
IT industry. Significant efforts are 
being made by organisations to ensure 
diversity is a key criterion when hiring 
new candidates. We are seeing more 
women taking on senior management 
and executive roles. 
Kinda is responsible for the 
development of strategic partnerships 
and joint business plans as well as 
identifying key alliances and synergies 
in the ecosystem.
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BRW Society, is a UAE based tea brand 
which Laura created to help people find 
common ground and connect. Laura 
sources exciting natural flavours from 
around the globe and blends them into 
surprising and delightful combinations 
you cannot find from any other brand in 
the UAE. She makes never-done-before 
tea blends, that brew up a conversation.
By understanding common differences 
between cultures increases trust and 
improves work relationships. It also 
improves communication, which is 
crucial to any successful team.

Recentring with 
tea-blends  

LAURA MANNING,
Founder of BRW Society.

MOST CHALLENGING
One challenging aspect is 
creating brand awareness, 
winning the trust of customers 
and tackling fierce competition. 
We constantly must think outside 
the box to reach our audience 

DREAM ENVIRONMENT 

MOST ENGAGING

My dream work environment is one 
which is positive and flexible, where 
employee wellbeing, productivity, and 
growth is promoted. They connect 
daily over a brew, which helps the 
communication flow – everyone is 
part of a team.

When we pause, when we slow down, even 
if it is just for a few minutes, we sort of 
recentre, reflect, reconnect, and can go back 
to our busy lives renewed. Laura believes 
that a cup of tea is a power nap for your soul, 
and she loves seeing other people discover 
this too.
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Acknowledging 
a gender gap

MOST ENGAGING
MOST CHALLENGING

A work environment is about 
the people you work with. Layale 
enjoys collaboration, teamwork, 
exchange of ideas and knowledge. 
A supportive leadership team is a 
contributor to good work culture. 

The most satisfying aspect is 
winning deals and securing 
revenue for the business. Moreover, 
by successfully closing a sales 
cycle, I also help customers achieve 
their business goals.

The most challenging part is 
maintaining a healthy work-life 
balance. I find it hard to disconnect 
when I am fully invested in 
opportunities and projects.

LAYALE HACHEM,
Senior Solutions Engineer, BeyondTrust.

Layale believes organisations are 
putting much more effort into creating a 
diverse working community. Companies 
in male dominated industries, have 
acknowledged a gender gap and are 
promoting diversity in the workplace. As 
a result, we are seeing women step up 
and succeed in leadership roles across 
different organisations worldwide.
Diversity in general increases 
productivity, creativity, and 
collaboration. Specifically, in a male 
dominated field, women can offer new 
perspectives and work methodologies.
Layale’s job functions includes 
delivering technical presentations and 
demos, responding to RFPs, leading 
proof of concepts, and sharing technical 
knowledge with prospects.

DREAM ENVIRONMENT
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 The role of diversity in the workplace 
is multifaceted. It ultimately offers 
long-term productivity and guaranteed 
growth. Diversity has proven invaluable 
in crisis management, especially 
following the effects of the pandemic 
on the global value chain, where 
diversity contributed to outstanding 
decision-making and agility. The rising 
awareness is a token to that valuable 
contribution.

Flexibility, 
inclusion, diversity, 
empowerment, 
wellbeingLEILA HOTEIT,

Managing Director and Partner, BCG Middle East.

MOST CHALLENGING

We tend to perceive every challenge 
as an opportunity to drive growth. 
As advisors to decision makers, 
we pursue consistency in effecting 
change, and one of the challenges we 
face is supporting decision makers 
to achieve impact and follow through 
amidst disruptions. That is not to say 
that challenges do not exist. 

DREAM ENVIRONMENT 

MOST ENGAGING

Flexibility, inclusion, diversity, 
empowerment and wellbeing are now 
a prerequisite for talents. The dream 
workplace has evolved into a place 
where you can create social impact 
and add value to your communities. 

MOST ENGAGING>> Working on 
projects that have a huge impact 
on people and communities by 
addressing some of the most 
pressing challenges, such as 
education, employment, and welfare.
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Diversity of thought has been 
shown to breed creativity and 
drive innovation, helping to solve 
problems and meet customer 
needs in new and exciting ways. 
Multiple voices, perspectives, and 
personalities bouncing off one 
another can give rise to out-of-
the-box thinking. 
Mariska has a strong content 
portfolio, with proven success 
leading teams to deliver high-
quality work, which include some 
of Dubai’s most significant built 
projects in the region.

Perceiving a safe 
environment 

MARISKA STOFFEL,
Senior Architect, Killa Design.

MOST CHALLENGING
The conventional cliché challenges, 
such as the global perception of 
a builder being a man in a hi-vis 
jacket. A stereotype which needs 
to be challenged daily. Challenging 
the ethos thinking in a society with 
pre-sets and perceptions, is a hurdle 
itself. 

DREAM ENVIRONMENT 

MOST ENGAGING

A global company which deals with 
many different cultures, where women 
are seen for the characteristic that 
they bring to a role. Any talented 
women who perceives a safe 
environment in which they can develop 
personally and professionally, will be 
motivated to contribute back.

Continuous support and collaboration 
in a very male-dominant industry 
is the most satisfying aspect. The 
construction industry has come 
a long way, where women can 
excel and flourish without fear of 
discrimination. 
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The pandemic affected employee 
relationships and team culture. A 
challenge was adhering to social 
distancing while maintaining employee 
morale and continuing to exceed client 
expectations. 

MOST CHALLENGING

MARKETA SIMKOVA,
Partner, Head of People and Change, 
KPMG Lower Gulf.

Progress in diversity 
awareness
There has been progress in diversity 
awareness over the past three years. 
CEOs and heads of HR are increasingly 
putting it at the top of their agendas. 
KPMG Lower Gulf has launched 
initiatives to foster an inclusive working 
environment. Its flexible working 
policies are especially favourable for 
women and working mothers. 
Marketa’s role involves analysing 
organisational structure, developing 
talent and delivering change 
management projects. Marketa is the 
link between KPMG’s advisory business 
and internal HR.

MOST ENGAGING 
Being able to say Haifa’s work helps 
keep people safe and secure while using 
their devices is what brings satisfaction. 
Cybersecurity presents opportunities for 
growth and development. It is a fast-paced, 
exciting industry, where no two days are the 
same and learning is continuous.  DREAM ENVIRONMENT 

My ideal work environment is 
one where employees enjoy high 
levels of empowerment and 
accountability. Marketa strives to 
provide appropriate guidance and 
empowers the team with the right 
resources. She does not favour 
micromanagement, and instead 
aims to ensure her team ultimately 
delivers high-quality results.
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Driving me to
aim higher 

DREAM ENVIRONMENT

MOST ENGAGING

MOST CHALLENGING

An environment that encourages 
creativity and the freedom to 
communicate are two things 
I highly appreciate in a work 
environment. Maya prefers 
working in a group where the team 
encourages each other and there is 
a healthy exchange of ideas. 

Collaboration! I love that I have 
a great degree of control and 
freedom within my job. I enjoy 
teamwork and interacting with 
people. The exchange of ideas, 
enabling partners to excel at selling 
NetApp’s solutions and ensuring 
our customers are fully content with 
our services. This is what drives me 
to aim higher and further. 

One of the major challenges in 
channel management is developing 
accurate forecasts, with the blame 
on the pandemic. Some partners 
are still in the growth phase and 
with the overall economy still 
in distress, coming up with a 
forecasting model becomes a big 
challenge. 

MAYA ZAKHOUR,
Channel Director Middle East, Africa,
Italy and Spain, NetApp.

There is an emphasis on diversity 
in the workplace especially at 
large organisations. The changing 
demographics is one of the main 
factors that has contributed to this. 
A lot of women and minorities have 
entered the workforce. This has 
expanded the talent pool within 
organisations. 
The ideal workplace must also foster a 
culture of monitoring and grooming of 
the next leaders. I also look for growth, 
personal and professional, NetApp 
gives me this platform and much more.
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An equal pay 
organisation

DREAM ENVIRONMENT

MOST ENGAGING

MOST CHALLENGING

A collaborative, transparent 
working environment, without 
power structures. An inclusive 
culture with diverse talent from 
across the globe, who bring a 
breadth of perspectives. And 
definitely, a work place where 
equal pay for the same role for all 
genders is the norm. 

I get to work with a diverse group 
of people from different cultures. 
It is amazing to learn from each 
other, get to know each other’s 
experiences and better understand 
different cultural perspectives. 
Winning is more important than 
individual egos and we work as one 
team.

Sometimes it can be challenging 
to achieve impact. I want to reduce 
time spent in meetings and 
stakeholder management. But 
when driving initiatives in a new 
market, with different perspectives, 
meetings and decision making do 
take longer. 

NINA STIERMAN,
Head of Marketing Middle East, Adyen.

There is increased awareness on 
this topic. Over the past three years, 
there have been initiatives launched 
at Adyen to promote diversity and 
inclusion. These include a report to 
measure progress towards becoming 
representative of the communities we 
live and work in.
Everyone at Adyen receives 
unconscious bias and cultural 
awareness training. Adyen is 
committed to ensuring equal pay. 
This is audited annually so we are 
upholding this standard. Nina set up 
global digital marketing for Adyen in 
2016.
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Women in 
leadership 
positions

MOST ENGAGING

MOST CHALLENGING A work environment is about 
the people you work with. Layale 
enjoys collaboration, teamwork, 
exchange of ideas and knowledge. 
A supportive leadership team is a 
contributor to good work culture. 

Supporting students worldwide with 
open-source technologies and skills 
that will enable them to secure great job 
opportunities when they graduate brings 
me a lot of satisfaction. Being connected to 
the younger generation and working with a 
diverse range of people brings something 
new to the table every day.

One challenge is attempting to change 
university curriculum. This process could 
be lengthy especially in places where 
we need to obtain approvals. It is also a 
challenge to maintain a personal work life 
balance at times. 

NOHA KADRY,
Programme Manager Red Hat Academy, META, 
Red Hat.

The past few years have made a huge 
difference in terms of empowering 
women and unlocking their potential 
within organisations. Diversity fuels an 
inclusive culture by bringing in many 
perspectives and ideas, challenging our 
assumptions, and inspiring innovation. 
The Women’s Leadership community 
is a thriving global network of women 
from across Red Hat.

DREAM ENVIRONMENT
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In a diverse workplace, employees from 
different backgrounds and genders 
are exposed to perspectives and world 
views. When these different perspectives 
combine, they often come together in 
novel ways. Employers in Middle East 
are aware of the importance of diversity 
in the workplace. 
Although there has been focus on 
women empowerment, we are still far 
from the desired goal. Leaders must 
address the stream of discrimination 
that continues to hinder women. 
Odette has been working in the video 
surveillance industry for more than 10 
years and responsible for business in 
Levant and North Africa.

Only woman in 
the room

ODETTE J MALKOUN,
Channel Business Manager Northern Africa and 
Levant, Milestone Systems.

DREAM ENVIRONMENT 

MOST ENGAGING

A people first culture focusing on 
workplace flexibility, inclusion, 
and employee well-being is what I 
imagine when picturing my dream 
work environment. This culture is 
one where I can perform meaningful 
work and where I have opportunity to 
advance my career.

Working with my team is my role’s most 
engaging aspect. I really enjoy mentoring 
and guiding my colleagues to further develop 
and grow. I also love working with different 
technology partners to find solutions.

MOST CHALLENGING
When you work in the technology field 
in the Middle East, you will often find 
yourself the only woman in the room. 
This can be challenging since there are 
few role models you can look up to.
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Equal-
opportunity 
culture is smart

DREAM ENVIRONMENT

MOST ENGAGING

MOST CHALLENGING

My ideal work environment is one 
that centres around working as a 
team and enforces a positive work 
culture, I cannot stress enough 
how lucky I am as Infoblox’s 
corporate values align with that. 
Flexibility for women with families 
is key and the hybrid work model 
helps in finding the right balance to 
maintain or advance a career.

The marketing career path, 
especially in cybersecurity, is 
tremendously motivating and 
rewarding. I love this industry 
and what I do, and I consider 
myself fortunate to have had the 
opportunity to live in different 
countries that gave me a huge 
cross-cultural background.

The business environment can 
change quickly. The pandemic 
showed us just how fast the 
playing grounds can change in a 
matter of weeks. The pandemic 
accelerated both planned and 
unplanned IT modernisation 
across organisations to keep pace 
with hybrid work. 

RANIM ATOUR,
Field Marketing Manager META, Infoblox.

The absence of women involved in 
STEM, science, technology, engineering 
and mathematics, is a concern in many 
countries. From what I have seen over 
the past seven years in META region, 
many organisations are adopting the 
modern mindset that emphasizes 
bringing fairness to the game. 
I believe that building an equal-
opportunity culture is not just the right 
thing to do, it is also the smart thing to 
do. There is also a need for continuous 
efforts to change some stereotypes, and 
women must continue to challenge the 
status quo.
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Diversity in the workplace has been 
proven to create a positive impact, time 
and again. Whether it is the ability to 
tap into a wider talent pool, enhance 
collaboration, or even positively impact 
bottom-line growth, organisations have 
begun to realise the benefits. 
There has been an elevated awareness 
about the importance of this workplace 
culture shift, which has led to increased 
adoption by leadership where some 
companies have set targets to achieve 
a healthy gender mix. However, the 
numbers are still shy and there is a long 
way to go to achieve complete diversity 
and equality in the workplace.
Sandra is the go-to partner and trusted 
security advisor for organisations 
embarking on maturing their 
cybersecurity programmes and 
capabilities.

Long way to 
complete diversity

SANDRA HATTAB,
Cybersecurity Consultant, Axon 

MOST CHALLENGING
Remaining current and relevant in 
the cybersecurity field and continuing 
to deliver value to customers are 
challenging aspects of the role. 
Sandra participates in regular 
training that helps create and retain 
core competencies.

DREAM ENVIRONMENT 

MOST ENGAGING

An ideal work environment is one 
that brings the human factor into 
play; compassion, work-life balance, 
flexibility, and trust are few of the 
many qualities that cultivate a healthy 
workplace. Technology has never been 
more ubiquitous to support the new 
ways of working.

Sandra finds it engaging and satisfying to be 
considered a true partner during the journey 
and see benefits of work being delivered. 
She strives to understand the customer’s 
cybersecurity challenges and follows a 
collaborative approach. 
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MOST CHALLENGING

Being able to maintain respect as a 
woman leader in a field that is still 
male dominated is a challenge in 
my day-to-day routine. Women in 
leadership positions are required to 
validate their capabilities on a daily 
basis to be taken seriously or to be 
acknowledged.

MOST CHALLENGING

SANDRINE MOSTAFA EL 
KHODRY,
Vice President Middle East and Africa, 
Alcatel-Lucent Enterprise.

Culture limiting 
gender equality
There is a real increase in the awareness 
of diversity in the workplace and this 
is promoted by governments in the 
Middle East and Africa region. The 
UAE government has imposed gender 
diversity quotas in leadership positions. 
However, we still see women not 
being given leadership positions and 
a key reason is culture. Organisational 
culture must be dealt with in parallel to 
encourage positive changes. 
I believe society needs to be open 
and conscious about the real value of 
diversity and not overlook the potential 
of women who target fast growth 
professional careers.

MOST ENGAGING 
I enjoy the everyday challenge of leading a 
passionate and dedicated team that drives 
strategy for the company in the region. I 
appreciate that the team believes in my 
ability to lead and inspire them. Leadership 
skills are not to be taken for granted as one 
only acquires these with experience and 
through actions.

DREAM ENVIRONMENT 
My dream work environment is one 
where everyone has fair chance 
to achieve their potential and 
scale their careers based on skills 
and knowledge. A place where 
difference and diversity is respected 
and accepted and where everybody 
supports each other.
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Over the last few years, both globally 
and in region, we have seen progress in 
building diverse workforces. Companies 
have realised that having a diverse 
workforce is not just a tick box exercise. 
Shahd AlQunaibit has been lucky to 
work with leaders at AppDynamics who 
have been inspirational and championed 
her career. She leads development, 
execution, expansion in Saudi Arabia, 
North Africa, Levant.

Working with 
inspirational 
leaders

SHAHD ALQUNAIBIT,
Regional Director, Saudi Arabia, North Africa and 
Levant, Cisco AppDynamics.

DREAM ENVIRONMENT 

MOST ENGAGING

Her dream work environment is one 
where she can directly impact and 
add value to other people’s lives. She 
is passionate about encouraging 
people from all backgrounds and 
supporting them to achieve, and even 
exceed, their goals. AppDynamics’ 
company culture allows her to develop 
leadership skills while also fostering 
others to become leaders and grow.

She is passionate about understanding 
the technical challenges and business 
objectives which customers are grappling 
with. It is important to invest time in building 
relationships with C-level executives, 
to understand the complexity in their IT 
environment.

MOST CHALLENGING
Every day brings new challenges, 
whether it is finding new ways to 
motivate and inspire the team or 
solving technical challenges. Shahd 
AlQunaibit enjoys her job and always 
tries to see every challenge as an 
opportunity.
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Recruitment would definitely be my biggest 
challenge. Finding the right candidate who can 
fit into our current work culture is something 
we are constantly striving for. We are on a 
continuous manhunt.

MOST CHALLENGING

Diversity and 
home owners
At bnbme, we recognize the 
importance of a diverse workforce 
and ensure this is maintained to 
capacity. This has helped the entire 
team to communicate with each other 
patiently, even though languages 
spoken are different. The diverse 
backgrounds of each of us, have 
also helped in liaising with different 
nationality property owners and 
guests.
As the co-founder and Chief Business 
Officer, I overlook the entire business 
development for bnbme and manage 
the property portfolio.

MOST ENGAGING 
Happy property owners over their high rental 
incomes and their well-maintained assets 
is definitely the most satisfying feeling-
delivering the promise that is made to them. 
Also, the great reviews that pour in from our 
well taken care of guests, staying with us at 
bnbme.

DREAM ENVIRONMENT 

We have a highly charged 
work environment with 
everyone super passionate 
and working in alignment 
with the company’s core 
values. It would be a dream 
to have the culture of fitness 
and nutrition become an 
integral part of each other’s 
lifestyle.

SHILPA MAHTANI,
Co-Founder and Chief Business Officer, 
bnbme Holiday Homes.
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There has been a radical shift 
in the technology industry with 
gender diversity and inclusion 
high on the agenda, especially 
in the Middle East. Continuous 
learning, acquiring new skills, 
being a trusted advisor, having 
a can-do attitude, fostering 
strong partnerships, have been 
instrumental in overcoming 
gender discrimination and 
providing a level playing field.
There is a lot more work to be 
done to encourage women to 
be proactive, agile and lead 
from the front. Simran leads, 
manages, and drives sales, 
marketing, and the technical 
organisation within Omnix 
Engineering.

Overcoming 
gender 
discrimination

SIMRAN BAGGA,
Head of Engineering, 
Omnix International.

MOST CHALLENGING
To be able to make a difference 
in a male dominated technology 
world is not an easy feat. Building 
a niche brand and delivering to 
the expectations of partners and 
customers is a continuous process. 
While my role is demanding, I believe 
from each new challenge arises a 
new opportunity.

DREAM ENVIRONMENT 

MOST ENGAGING

I am passionate about ensuring interactions 
with partners and customers are enriching 
and meaningful. Thinking of innovative ideas, 
putting them into practice and learning from 
outcomes keeps the thrill and excitement of 
work going. 

Driving my team to unleash their full 
potential in an open communicative and 
transparent work environment, practicing an 
open-door policy, challenging my team to try 
something new, being a game changer, are 
some of the interesting aspects of my role as 
a leader. 
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MOST CHALLENGING

Unlocking power 
of inclusivity 

DREAM ENVIRONMENT

MOST ENGAGING

MOST CHALLENGING

We believe in being in an 
environment that is open-minded 
to embrace creativity, empower 
employees who take ownership, 
accept constant change, yet provide 
stability. Here you meet employees 
from all walks of life, whilst 
maintaining the right person for the 
right job.

The most engaging part of her job 
for Sonet is working with employees 
from different backgrounds, 
cultures with varied interests and 
skills, and witnessing their growth 
and enthusiasm. Also being a 
good listener in tough times or 
a mediator when required. Most 
satisfying is strengthening the 
connection between the company 
and its employees and hearing 
employees look forward to work.

Being a female leader in a company 
comes with challenges. The career 
development needs of employees 
change over time, and so does the 
company’s direction. Therefore, 
enablement of employees where 
they are well-matched to their role 
and where job conditions support 
them to perform to their potential is 
paramount.

SONET RUTHVEN,
Head of Department, Human 
Resources and General Affairs, 
Panasonic Marketing Middle East and 
Africa.

With a vast number of different 
nationalities and gender balance, 
Panasonic has been a company with a 
diverse range of talent and experience. 
However, in the past few years the 
brand started to unlock the power 
of inclusivity and has witnessed the 
advantages when people from different 
cultures understand differences. We 
have seen a change in management 
and team leaders where skillset and 
competencies of all employees are 
engaged. Sonet oversees the spectrum of 
human resource functions.
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The logistics sector is traditionally 
male dominated. Sue would however 
encourage women to follow her lead and 
take up a career in logistics. The industry 
is more open now than it was when she 
started as there are more opportunities 
for women to take on different career 
paths and grow in leadership roles. 
There is still a way to go but there are 
a lot more initiatives and support for 
women to come in and get to Board 
level. Sue looks after Saudi Arabia, 
Bahrain and Kuwait markets. She is also 
present with the Group’s Middle East 
board.

Logistics opening 
up for women

SUE DONOGHUE,
CEO Arab Cluster and Managing Director, Saudi 
Arabia, DHL Global Forwarding.

MOST CHALLENGING
The pandemic has created a 
dramatically different global business 
environment over the past two years. 
The slowdown of supply chains, 
limited freight capacity, work-from-
home mandates in countries around 
the world, are some of the challenges 
Sue faces.

DREAM ENVIRONMENT 

MOST ENGAGING

Sue’s blend of empathy and respect for 
her team, coupled with her courage, 
desire to learn, and communication 
skills have enabled her to lead a 
dynamic. Working at DHL Global 
Forwarding for the past 16 years, she 
feels aligned with the values and the 
culture of the organisation.

Sue’s career in forwarding might have 
started as a two-week placement 25 years 
ago. But being strategic about growth led her 
to this moment and place in her career. No 
two days are the same. Very quickly she saw 
that this was a multifaceted job that soon 
gets under your skin.
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MOST CHALLENGING

With her many roles and 
responsibilities, the most challenging 
aspect is maintaining a work-life 
balance. I am very conscious about 
that and honestly find it a struggle. It 
is something I need to master better.

MOST CHALLENGING

SUMI SHUKLA,
Vice President EMEA and Global Partner 
Marketing, Riverbed | Aternity.

Culture and tone 
are set by leaders
These has been a definite increase 
in diversity awareness, and that 
diversity does not just apply to gender. 
Companies have recognised that when 
they promote inclusion and proactively 
illustrate to employees that regardless 
of who they are, they are valued, they 
are able to drive retention and a happier, 
engaged workforce. 
Sumi’s marketing function is focussed 
on driving brand awareness, generating 
demand, working with the company’s 
partner ecosystem and delighting its 
customers.

MOST ENGAGING 
For Sumi, the answer is clear, her team. She 
feels honoured to lead teams with diverse 
experiences, points of view and personalities 
and states how she gets her energy from 
engaging with them on a daily basis. I get 
true satisfaction when I see each and every 
one of them succeed. My role is to ensure 
they are bringing the best versions of 
themselves to work every day.

DREAM ENVIRONMENT 
Sumi feels fortunate to work in 
the technology industry, and has 
personally never felt marginalised, 
something she believes is extremely 
important in any organisation. 
Culture and tone are set by leaders, 
not necessarily by words printed 
on your office wall. When your top 
executives lead by example, the 
values they illustrate permeate 
throughout the organisation.
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Building a diverse work environment 
is something that most companies 
strive to achieve in this day. Diversity 
in the workplace provides access to a 
variety of different perspectives. It also 
brings opportunity for personal and 
professional growth.
I play a role in managing corporate 
customers and lead generation. It is very 
satisfying to engage with multiple teams 
to ensure that customers are provided 
with the right consultation and to 
ensure their expectations are met.

Alignment of 
company and 
personal values

VINITHA MATHEW RACHEL,
Senior Sales Associate, Cloud Box Technologies.

DREAM ENVIRONMENT 

MOST ENGAGING

But while I am a conduit between the 
pre-sales and post-sales phases, I am 
comfortable in one of my key roles: 
vendor and supplier communication 
and negotiations. Flexibility at work 
ensures a healthy work life balance 
which can contribute to higher job 
satisfaction.

I prefer working in a group where team 
members encourage each other and share 
ideas. And one finds job satisfaction when 
your company’s values align with your own. 
I also enjoy working for a company where I 
know I can continue to grow my skills both 
personally and professionally.

MOST CHALLENGING
In a sales role, of all the challenges 
REJECTION is the most universal. 
Getting rejected by customers is a part 
of this role. Use this as an opportunity 
for understanding gaps. Prospecting, 
building trust and credibility with the 
customer is also a challenging aspect. 
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Transparency 
and trust at work

DREAM ENVIRONMENT

MOST ENGAGING

MOST CHALLENGING

A dream work environment 
fosters talent and builds strong 
teams. Achieving full transparency 
within the organisation will 
cultivate innovative approaches, 
empowerment, and teamwork. 
Trust is equally important as it helps 
create positive work culture.

The most satisfying part of my 
role is the opportunity to develop 
a collaborative, multicultural, and 
multi-generational environment. 
I truly believe that building a 
team with high-performing, 
diverse perspectives drives 
greater employee satisfaction 
and ultimately results in a better 
experience for Ciena’s customers. 

The pandemic has been an 
added challenge in adapting and 
evolving Ciena’s way of engaging 
with its customers, partners 
and communities. But Ciena 
has worked to ensure that its 
technology, innovations, and 
solutions are contributing to the 
good of their communities.

VIRGINIE HOLLEBECQUE,
Vice President and EMEA leader, Ciena.

A diverse workforce brings new ideas, 
experiences, and different ways of 
thinking, which helps organisations 
grow and leverage innovation. There 
is still the need for a major shift of 
thinking and belief systems in the IT 
sector to close the diversity gap. 
Ciena’s Early in Career programme 
that was implemented in EMEA will 
contribute to fostering diversity. 
Virginie’s role at Ciena includes 
implementation of the go-to-market 
strategy, and developing and operating 
Ciena’s business in Europe, Middle East 
and Africa.
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There has indeed been positive 
progress and increased awareness 
on the importance of diversity and 
inclusion in the workplace, while 
acknowledging that there is more 
work to be done. Organisations 
today understand that having 
a diverse workforce is not an 
advantage but a necessity to help 
them better serve their customers 
and to drive innovation. A culture 
that is welcoming and inclusive is 
integral to people doing their best 
work. 

Where people 
are valued

YASMINE AFIFI,
Corporate Counsel, World Wide Public Sector, 
Amazon Web Service MENA.

MOST CHALLENGING
The most challenging but also most 
rewarding aspect of my job is keeping 
up with the fast pace of innovation. As 
cloud technology continues to grow, I 
am in a state of continuous learning.

DREAM ENVIRONMENT 

MOST ENGAGING

A good work environment 
is where people are 
valued regardless of their 
background. Every day, I am 
inspired by the people I work 
with and appreciate their 
varying backgrounds.

Technology is changing our lives and 
the world in incredible ways. Working 
at AWS and knowing that my work is 
contributing to this change is greatly 
satisfying. This has been especially true 
during the pandemic.
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MOST CHALLENGING

Cyber-attacks are growing in 
complexity. Being the first line of 
defence for my customers is what 
makes it an exciting challenge.

MOST CHALLENGING

HOUSNA HAMADET,
Regional Manager Africa, Infoblox.

Diversity lagging in 
cyber-Africa 
No company can achieve innovation 
without diversity. The awareness 
has increased significantly during 
the past 10 years to promote women 
based on merit. However, in the 
cybersecurity and networking space, 
we still see very limited number of 
women in leadership positions in 
Africa. 
The good news is that we see more 
women taking ministerial positions 
in digital economy, leadership roles in 
multinationals and launching start-
ups across the continent. This will 
help bridge the gap and encourage 
women to choose the technology 
path.
Housna is responsible for the 
company’s strategy, aligning sales, 
technical, channel and marketing 
teams. Her role is to develop a closer 
relationship with customers in North, 
West, East and Southern Africa

MOST ENGAGING 
There is nothing more rewarding than 
helping customers protect their data, while 
being able to speed up their innovation in the 
digital space.

DREAM ENVIRONMENT 
Taking part in raising awareness 
and unleashing the full potential 
of Africa to innovate and grow is a 
commitment and I cherish every 
moment I spend doing it.
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